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1. Introduction

The University of Law’s Awards Framework Policy has been informed by the Office
for Students Sector-Recognized Standards and the General Ongoing Conditions of
Registration and has regard to the UK Quality Code for Higher Education. These
definitive reference points for all English higher education institutions set out how
academic standards are established and maintained and how excellence in the
quality of learning opportunities is assured.

This policy sits within The University of Law’s Quality and Standards Code, which
provides a suite of policies designed to safeguard the academic standards of The
University of Law and to assure the quality of learning opportunities offered; this
policy should therefore be read in conjunction with other relevant policies within the
code.

2. Background

The intention of this Awards Framework is to ensure that the University meets the
expectations set out in the Quality Code, and in particular to equip the University with
a coherent, flexible and credible Awards Framework in alignment with the FHEQ and
Credit Framework. All future programme approvals must meet the requirements of
this Awards Framework. Existing programmes that sit outside the requirements of
this Framework should be realigned at the next scheduled periodic review or
revalidation.

Responsibility for approving the modification of this Framework and reviewing and

evaluating its effectiveness lies with the Academic Board which will review it formally
alongside any review of the Policy: Setting and maintaining academic standards.
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Qualifications and awards will be located within the FHEQ which defines the overall
level of intellectual achievement, generic outcomes, characteristics and attributes
which holders of qualifications possess in terms of what they know, understand and

are able to do. Students are expected to have demonstrated achievement of the
relevant outcomes. The FHEQ outcomes are extracted in Appendix 3.

Programme Specifications, which are published statements about the intended
learning outcomes of programmes of study, will set out the requirements for
completion of whole programmes and the modules or range of modules, the credit
from which may contribute to a programme; they will also set out the requirements for
any exit awards.

The Programme Specification will set out the learning outcomes for the programme

and how these are aligned with the relevant qualification descriptors and hence level
of the qualification in the FHEQ. Where appropriate, the Programme Specification

V14 4 © The University of Law 2021



Awards Framework



Awards Framework

V14



Thair i &

Awards Framework Tl

V14 7 © The University of Law 2021



Thair Tl
Awards Framework T N

Standard Code; these will be subject to approval by the Programme Approval
Committee on behalf of Academic Board.

7. Exit awards

A student registered for an honours degree but who does not complete the entire
programme will become eligible for an exit award as specified for each programme.

8. Staged mastersi programmes

Where approved, the University may offer a postgraduate taught (Level 7) award in
three stages:

Stage Award Total credits

1 Postgraduate Certificate (PGCert) 60

2 Postgraduate Diploma (PGDip) 120, incorporating a PGCert

3 Masters 180, incorporating a PGCert and
PGDip

A student may enrol on Stage 1 of an award, and then elect to continue ’ onto stages
2, and then stage 3 at a later point within the defined time limit. Students may also

directly enrol onto a Postgraduate Diploma , and undertake 120 credits as one
programme.

Upon enrolment and completion of a subsequent stage, the certificate relating to the
previous stage’s award will be rescinded.

Stages 1,2 and 3 of an award, a PG Cert, PGDip and Masters, will be t( a)-5(n681 12 Tf/B.33 Tm()
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assessed by the University with the basis for that calculation set down in the relevant

Programme Specification. At least 50% of the credit for any award must be
accumulated as a result of learning undertaken on the programme of study leading to

the award
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placement opportunities offer the same level of knowledge and skill acquisition, and
both represent the same opportunity for students to meet and excel in their
programme’s learning outcomes. Credit bearing placement modules will be reflected
on academic transcripts as per the usual conventions for credit bearing modules.
Non credit bearing modules may be reflected on academic transcripts through
inclusion of the module without a pass/fail or credit bearing weighting. Where it is not
possible to include non credit bearing modules within a transcript, the University will
explore other options of providing documentation to students which confirms, and
reflects, the work placement year or modules undertaken.

Awards Framework
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, Criminal Law, Land Law, Equity and Trusts)

. Be structured so that there are no fewer than 240 credits in the study of legal
subjects
. Be structured so that there is study of legal subjects in each year of the

programme including the final year

In addition, any law degree awarded with honours must meet the requirements set
out in the QAA Benchmark Statement for Law.

Other undergraduate degrees

Honours degrees awarded by the University shall comprise 360 credits of which 90
will be at or above Level 6. All undergraduate programmes must align to the FHEQ
and meet the relevant subject benchmark statement, if published.

The BA award designation is used for programmes which typically develop critical
thinking, qualitative research and analysis skills, and provide an opportunity for
students to engage in and develop their theoretical understanding of, typically,
subjects in arts, humanities and social sciences. They provide a basis and platform
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Recognition of credit for individual modules

The University operates a unit-based credit rated curriculum framework for taught
awards. Academic credit provides the means of quantifying learning at a given level.
It is attached to units and is normally quantified on the basis of notional learning
hours (e.g. 20 credits involve 200 hours of student study time). Academic credit is
achieved by learners who have demonstrated attainment of specified learning
outcomes for a module of study.

All academic programmes leading to an academic award are determined by units of
credit. Module specifications record its credit value; Programme Specifications
record the credit value for an academic award and the terms and conditions by which
they are achieved.
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Dual award
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Level 44

Holders of a Level 4 qualification will have a sound knowledge of the basic concepts
of a subject, and will have learned how to take different approaches to solving
problems. They will be able to communicate accurately and will have the qualities
needed for employment requiring the exercise of some personal responsibility.
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. knowledge of the main methods of enquiry in the subject(s) relevant to the
named award, and ability to evaluate critically the appropriateness of different
approaches to solving problems in the field of study

. an understanding of the limits of their knowledge, and how this influences
analyses and interpretations based on that knowledge.

Typically, holders of a Level 5 qualification will be able to:

. use a range of established techniques to initiate and undertake critical analysis
of information, and to propose solutions to problems arising from that analysis

. effectively communicate information, arguments and analysis in a variety of
forms to specialist and non-specialist audiences, and deploy key techniques of
the discipline effectively

. undertake further training, develop existing skills and acquire new competences
that will enable them to assume significant responsibility within organisations.

Holders of a Level 5 qualification will have:
. the qualities and transferable skills necessary for employment requiring the
exercise of personal responsibility and decision-making.

Level 6

Holders of qualifications at Level 6, for example a bachelor's degree with honours,
will have developed an understanding of a complex body of knowledge, some of it at
the current boundaries of an academic discipline. Through this, they will have
developed analytical techniques and problem-solving skills that can be applied in
many types of employment. They will be able to evaluate evidence, arguments and
assumptions, to reach sound judgements and to communicate them effectively.

Holders of a bachelor's degree with honours should have the qualities needed for
employment in situations requiring the exercise of personal responsibility, and
decision-making in complex and unpredictable circumstances.

Students should have demonstrated:

. a systematic understanding of key aspects of their field of study, including
acquisition of coherent and detailed knowledge, at least some of which is at, or
informed by, the forefront of defined aspects of a discipline

. an ability to deploy accurately established techniques of analysis and enquiry
within a discipline
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)] subject-specific attributes

. an in-depth knowledge and understanding of their profession, informed by
current practice, scholarship and research, including a critical awareness of
current issues and developments in the subject and the profession

. the ability to apply research to professional situations, both practical and
theoretical

. the ability to use a range of techniques and research methods applicable to
their professional activities.

i) generic attributes (including skills relevant to an employment-setting)
A range of generic abilities and skills that include the ability to:

. use initiative and take responsibility

. solve problems in creative and innovative ways

. make decisions in challenging situations
. continue to learn independently and to develop professionally
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