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1 POLICY STATEMENT 

1.1 Modern slavery is a crime and a violation of fundamental human rights. It takes various 
forms, such as Child labour, Slavery, Servitude, Forced and Compulsory Labour and Human 
Trafficking, all of which have in common the deprivation of a person's liberty by another in 
order to exploit them for personal or commercial gain. 

 

Definitions 

Child labour: work that deprives children of their childhood, their potential and their 
dignity, and that is harmful to mental and physical development. Note that 
by international standards, child labour is defined as children below the age 
of 12 doing any work and children between 12 and 14 doing any more than 
light work and all children engaged in the worst forms of child labour (e.g. 
the use, procuring or offering a child for prostitution, sexual exploitation, or 
other illicit activities; the sale and trafficking of children). 

Forced and 
compulsory 

labour: 

where persons are coerced to work through the use of coercion (being 
either direct threats of violence or more subtle forms of compulsion). The 
key element is that work or service is exacted for any person under the 
menace of any penalty and for which the person has not offered himself or 
herself voluntarily. 

Human 
Trafficking: 

where a person arranges or facilitates the travel of another person with a 
view to that person being exploited. This may include where the victim has 
consented to the travel; for example, where the person has been deceived 
by the promise of a better life or job. 

Servitude: 

toto
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1.4 This policy applies to all persons working for the University or on the University’s behalf in 
any capacity, including employees at all levels, directors, officers, agency workers, seconded 
workers, volunteers, interns, agents, contractors, external consultants, third-party 
representatives and business partners (collectively referred to in this policy as ‘Relevant 
Persons’). 

 

1.5 This policy does not form part of any employee's contract of employment and does not form 
any part of the terms and conditions of a student’s enrolment. The University may amend 
this policy at any time. 

 

2 RESPONSIBILITY FOR THE POLICY 

2.1 The Executive Team has overall responsibility for ensuring this policy complies with our legal 
and ethical obligations, and that all those under our control comply with it. 

 

2.1 The Head of Legal has primary and day-to-day responsibility for implementing this policy and 
dealing with any queries about it. The Chief People Officer (“CPO”) is the Executive Team 
sponsor who has ultimate responsibility for ensuring the effectiveness of this policy. 

 

2.2 Management at all levels are responsible for ensuring those reporting to them understand 
and comply with this policy and are given adequate briefing and support on it, and the issue 
of modern slavery in supply chains. 

 

2.3 Relevant Persons, students 
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