
PROGRAMME SPECIFICATION 
 

1.  Awarding Institution: The University of Law 

2.  Final Award: Master of Science in Leadership and Human Resource 
Management  

3.  Exit/Interim awards: For the MSc Leadership and Human Resource 
Management: 
- Postgraduate Diploma Leadership & Human 

Resource Management 
- Postgraduate Certificate Leadership & Human 

Resource Management 

4.  Programme Title(s): 

 

MSc  Leadership and Human Resource Management  

5.  Accredited by:  CMI (The Chartered Management Institute) 

6.  Total Credits: Masters of Science Leadership & Human Resource 
Management – 180 

Postgraduate Diploma Leadership & Human Resource 
Management – 120  

Postgraduate Certificate Leadership & Human Resource 
Management – 60 

7.  Level: Master of Science Leadership & Human Resource 
Management – Level 7 within the FHEQ 

Postgraduate Diploma Leadership & Human Resource 
Management – Level 7 within the FHEQ 

Postgraduate Certificate Leadership & Human Resource 
Management – Level 7 within the FHEQ 

8.  Mode of Study: Face-to-face: Full-Time and Part-Time 

Online: Full-Time and Part-Time 

9.  Language of Study: English 

10.  Length of Programme: Full-time:  

- MSc: 12 months 
Part-time:  

- MSc: 24 months 



• A professional qualification at level 6 or above from a 
business professional body, e.g. CIM, CMI, 
CFA, ACCA, CIMA, CIPD, etc. 
OR 
• At least two years of proven professional work 
experience; 
 
ROUTE B: 
• Applicants must possess a professional qualification at 
Level 6 or above from a business professional body 
such as CIM, CMI, CFA, ACCA, CIMA or CIPD; 
AND 
• At least three years of proven professional work 
experience. 
 
ROUTE C: 
Applicants possess no formal qualifications. Applicants 
will need to provide 5 years of proven professional 
managerial work experience along with a professional 
reference. Applicants may also be required to attend a 
formal interview. 
 
All applications for non-standard entry must be 
accompanied by a full CV. 
 

International Entry Requirements - an English 
language level equivalent to IELTS 6.5 or above 
with a minimum of 5.5 in each component. 

12.  







effective plans and decisions in complex and unpredictable internal and external environments 
in local, national and international contexts; 

¶ Critically de-construct and apply factual and conceptual knowledge from across all aspects of 
people management to complex practical situations, demonstrating sensitivity to contending 
value systems and contextual constraints; 

¶ Resolve complex people management issues, dealing with incomplete or contradictory 
information, systematically and creatively, and communicate conclusions to a wide range of 
audiences; 

¶ Critically evaluate individual behaviour in teams, team leadership, team formation and team 
dynamics and exercise appropriate enterprise initiative and personal responsibility in a variety 
of people management roles; 

¶



 

17. Programme Structure, Levels, Modules and Credits 
 



leadership and management of 
people can impact business 
performance; 



the theoretical content to real life learning. Students will 
demonstrate the learning outcomes through a range of 
different assessments, such as group presentation 
(formative) and written individual coursework 
(summative). 

Practice and Skills 

¶ Critically analyse and synthesise 
business-related data and information 
and use alternative perspectives to 
produce effective human resource 
management and leadership 
development strategies and 
decisions; 

¶ Apply initiative and entrepreneurial 
originality by being pro-active and 
autonomous in   planning and 
implementing tasks; 

¶ Effectively analyse and synthesise 
people management needs and 
issues, using relevant facts and 
figures and anticipating objections 
and preparing responses for various 
stakeholders, working across 
boundaries of organisation, sector or 
stakeholder perspective to produce 
effective plans and decisions in 
complex and unpredictable internal 
and external environments in local, 
national and international contexts; 

¶ Critically de-construct and apply 
factual and conceptual knowledge 
from across all aspects of people 
management to complex practical 
situations, demonstrating sensitivity to 
contending value systems and 
contextual constraints; 

¶ Resolve complex people 
management issues, dealing with 
incomplete or contradictory 
information, systematically and 
creatively, and communicate 
conclusions to a wide range of 
audiences; 

¶ Critically evaluate individual 
behaviour in teams, team leadership, 
team formation and team dynamics 
and exercise appropriate enterprise 
initiative and personal responsibility in 
a variety of people management roles; 

Learning and Teaching Methods 

In each session, whatever its format, students 
participate in the discussion of key issues, both orally 
and in writing.  The dissertation not only develops 
knowledge and understanding, but also in its 
preparation, through studying research methods and 
professional development, important practical and 
transferable skills are learnt.  
 
Students will practice and develop skills by evaluating 
the central issue(s) and facts of case studies and 
simulations so that tools, models and methods can be 



¶ Critically apply a level of knowledge, 
understanding and ability about 
managing people and leadership that 
meets CIPD Professional Standards; 

¶ Analyse the wider contribution that 
people management and 
development can make to 
organisational success;   

¶ Synthesise processes and initiatives 
that will help to develop organisational 
capacity through people management 
and development; embed or promote 




