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Introduction:  

  

The University of Law (The University) has a clear commitment to Safeguarding which 

is fully documented in our Safeguarding Policy and Procedure. Responsibility for 

reviewing and evaluating the effectiveness of safeguarding procedures lies with the 

Designated Safeguarding Lead (DSL), assisted by the University’s Safeguarding 

Officers.  

  

The University is committed to working together with employers to ensure that the 

apprentices’ safety and wellbeing are of the highest standards and has an expectation  

that employers will take responsibility for an apprentice’s welfare in the workplace and 

seek appropriate advice when they have any cause for concern.  

  

The University understands that for many employers this area can be complex and 

therefore this guide, which is aligned to our policy and procedure, is designed to 

function as an aid to the employers with whom we work.   

  

The document will explain the University support and offers information that employers 

may wish to consider incorporating into their internal procedures.  

  

Safeguarding ï a definition:  

  

Safeguarding is an overarching term used in the United Kingdom and Ireland to denote 

measures to protect the health, well-being, and human rights of individuals, which allow 

people, especially children, young people, and adults at risk to live free from abuse, 

harm and neglect.  

  

Current legislation determines that all parties involved in apprenticeships must take 

reasonable action to minimise risks to apprentices, in and outside of the workplace and 

through attendance at the University.  

  

Areas considered to fall under this definition 
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 Ensure apprentices are aware of safeguarding and understand how to access 

University support   

 Ensure apprentices understand the University’s approach to bullying and 

harassment and provide e-learning and guidance on harassment, sexual 

consent and online safety  

 Ensure all University staff who work with apprentices have received appropriate 

safeguarding training   

 Ensure University staff working with young and vulnerable people are subject to 

an enhanced Disclosure and Baring service check  

  

The Employer:  

 Ensure they are familiar with the providers safeguarding policy and relevant 

legislation    
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British Values   

  

The Prevent Strategy includes the promotion of British Values, which are often referred 

to as the “norms” that shape the society in which we live and are documented in law 

through legislation in the form of the Equality Act 2010  

  

British Values are defined usually as:  

 Democracy  

 The rule of law  

 Individual liberty   

 Mutual respect for and tolerance of those with different faiths and beliefs and for 

those without faith  

  

Roles and Responsibilities:  

  

The University:  

 Seeks to Promote British Values through the design and content of its curriculum 

and wider student experience  

 Encourage apprentices to respect each other and their differences regarding the 

protected characteristics outlined in the Equality Act 2010  

  

The Employer:  

 Ensure they understand and are aware of the definitions of British Values  

 Support their employees to respect other people regarding the protected 

characteristics of the Equality Act 2010  

 Encourage employees to show mutual respect and tolerance for those with 

different beliefs  

  

Online Safety  

  

Increasingly, the use of internet and digital technology presents an opportunity for a 

rich learning environment, however, this can also open the possibility of online content 

that could present a risk or danger including;  

  

 bullying and abuse  

 revenge  

 pornography  

 gambling  
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Although rare there are also those who take advantage of feelings of stress and 

isolation to target people directly via the internet, social media, and online gaming, to 

draw them into criminal activity, exploit or abuse them or spread ideas that may be 

considered radical or extreme.  

  

Apprentices need to develop the skills to be able to use the internet safely and develop 

appropriate online behaviours.  

  

It is critical that apprentices are aware of how to protect themselves online and ensure 

the security of their personal data.  

  

  

Roles and Responsibilities;  

  

The University:  

 Provide online safety e-learning and guidance for apprentices so that they can 

work safely and effectively online  

 Help apprentices to develop the right approach and thinking to online content 

and evaluate its authenticity  

 

https://et-foundation.co.uk/
https://et-foundation.co.uk/



